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TOWN OF GROTON� 
FYE 2016 BUDGET� 

FUNCTION HIGHLIGHTS� 

DEPARTIVIENT: Non-Departmentals FUNCTION: Insurance &Claims 1070 
APPROVED RTM % Change 

ACTUAL ADJUSTED ESTIMATED APPROVED FYE 2015 to 
FYE 2014 FYE 2015 FYE 2015 FYE 2016 FYE 2016 

TOTAL $ 487,006 $ 560,714 $ 547,031 $ 577,407 3.0% 

HIGHLIGHTS: 

-The overall increase in this budget is $16,693 or 3.0%. Personnel Services are down $1,827. Operating 
expenses are up $18,520. 

- Final premium rates for property and liability insurance are not determined until June, based on an 
actual experience. The premium costs for FYE 2015 are contained in the estimate column. 

- Administration and Claims Payments cover deductible payments related to insurance claims. 

- The Town is self-insured for unemployment and as such pays claims directly. For FYE 2016 all 
anticipated unemployment claims are budgeted here. These mainly arise from part-time 
and seasonal employees, such as Crossing Guards and Seasonal Groundkeepers. No funds have 
been budgeted for costs associated with changes in staff due to layoffs or other departmental actions. 
These additional costs have to be taken into account when considering personnel changes. 

Final Budget Result: 
During budget deliberations, no changes were made. 

PERSONNEL: 

- No personnel charged to this function. 
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TOWN OF GROTON� 
FYE 2016 BUDGET� 

PROGRAM OB..IECTIVES� 

AREA OF SERVICE: Non-Departmentals� DEPARTMENT: Non-Departmentals 
FUNCTION: Insurance &Claims 1070 

The Insurance & Claims function reflects those insurance premiums for coverages that the Town obtained 
through a bid process. Premiums for property, liability, and errors and omissions exposures are included here. 
The coverage may be refined during the year to address any changes in the Town's exposure. 

cco - General Liability 

•� Reflects premiums not only for third party damages but property damage to Town owned property as 
well. Limits for flood and earthquake coverage are also included. The basic property damage 
deductible is $10,000. An umbrella liability policy is also used to ride above the limits of the primary 
general liability policy to provide even broader coverage subject to a major self-insured retention of 
$10,000 which is applicable only to exposure not covered on the primary layer. In addition, it reflects 
the premiums paid for the Police Version of Public Officials coverage. The deductible for this 
coverage is $25,000. This will include wrongful entry, wrongful arrest, etc. This cost center also 
includes boiler coverage for the buildings and pump stations, the crime policy for money and 
securities, and fiduciary coverage. 

CC1 - Motor Vehicle Liability and Physical Damage 

•� Reflects premiums paid on the Town's vehicles. Loaders and tractors are also included under this 
coverage if they are used on the road. The Town has a $1,000 deductible on its collision and 
comprehensive liability coverage on all vehicles with full glass included. 

CC2 - Public Official Liability 

•� Reflects the premium paid to protect Town officials in their decision-making capacity from errors and 
omissions exposures. Emergency Dispatch "911" coverage for errors and omissions is also included 
here. This coverage generally serves as additional legal defense coverage. It also includes bonding 
for the Tax Collector and Treasurer/Accounting Manager. The deductible for Public Official Liability 
coverage is $25,000. The deductible for Employment Practice Liability is $15,000. 

CC3 - Shellfish Commission 

•� Insurance costs. 

CC5 - Administration and Claim Payments 

•� Includes payments made for professional services associated with liability insurances and to 
claimants that are within the deductible amount. 

CC6 - Unemployment 

•� Includes estimates for unemployment compensation payments for the fiscal year. The Town is self 
insured in regards to this claims area. 
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TOWN OF GROTON� 
FYE 2016 BUDGET� 

FUNCTION HIGHLIGHTS� 

DEPARTMENT: Non-Departmentals FUNCTION: Self Funded Plans 1071 

ACTUAL 
FYE 2014 

APPROVED 
ADJUSTED 
FYE 2015 

ESTIMATED 
FYE 2015 

RTM 
ADOPTED 
FYE 2016 

% Change 
FYE 2015 to 

FYE 2016 

TOTAL $ 8,298,185 $ 8,688,311 $ 8,688,311 $ 8,503,514 (2.1%) 

A more detailed narrative on this function follows along with a chart denoting Benefit Allocations 
by Function and Employee Affiliation. 

HIGHLIGHTS: 
- The overall decrease in this budget is $107,848 or 2.1 %. 

- Only benefit costs charged to the General Fund are included in this function. 

- Employee Benefits (10710) represents contributions from the General Fund to the Retirement Fund, 
to the Health Insurance Fund for self-insured active employees and retirees, and to the Worker's 
Compensation Trust Fund. It also includes the premium cost for life insurance benefits. 
Cost Center decrease of 2.3%. 

- Retiree Health Benefits (10711) represents the cost to the Town of premium based retiree health 
benefits. The increase is attributable to an increase in the number of retirees. Cost Center 
increase of 12.5%. 

- Heart & Hypertension (10712) represents the amortized annual cost to cover current 
heart and hypertension claims for police officers and their spouses. Cost Center decrease of 13.9%. 

- OPEB (Other Post Employment Benefits) (10713) represents funds pertaining to the liability 
associated with post employment benefits other than pension benefits, as required by the 
Governmental Accounting Standards Board's Statement No. 45. Cost Center increase of 2.1 %. 

Final Budget Result: 
During budget deliberations, the Town Council reduced Health Insurance by $107,848. The RTM sustained 

this change. 

PERSONNEL: 

- No personnel charged to this function. 
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