Town of Groton
DISCLOSURE AND ACKNOWLEDGMENT REGARDING
CRIMINAL HISTORY CONVICTION INFORMATION REQUEST

It is the practice of the Groton Parks and Recreation Department (the “Department”) to conduct background checks of prospective employees and
volunteers to deter abuse and exploitation of children, the elderly and persons with disabilities as defined in 42 U.S.C. § 5119¢c, and to do so in a
manner that protects, as much as practicable, the privacy of those subject to such checks. All applicants for either employment or a volunteer
position with the Department, as well as employees of contractors who will have unsupervised contact with children, will be required to undergo a
criminal record check. Such checks will only be conducted after the applicant has been offered employment or a volunteer position conditioned on
the record check. Background checks will not be requested of volunteers under eighteen (18) years of age.

The Department will consider information obtained through background checks when weighing the veracity, character and general suitability of
candidates for employment or volunteer positions.

Have you ever been convicted of a crime* (with regard to motor vehicles, include only felony convictions)? If yes, please
give charge, location, court date and describe in full.

| certify by my signature below that | understand that if the Town contracts my services as a Volunteer a criminal history
conviction information request shall be submitted.

Date: Signature:

Printed Name:
Address:
City, St Zip:
SSN:

DOB:

*Note: The person is not required to disclose the existence of any arrest, criminal charge or conviction, the
records of which have been erased pursuant to Sections 46b-146, 54-760 or 54-142a.

These criminal records subject to erasure pertain to a finding of delinquency or a child’s being a member of a
family with service needs, an adjudication as a youthful offender, a criminal charge that has been dismissed or nolled, a
criminal charge for which the person has been found not guilty, or a conviction for which the person received an
absolute pardon.

Any person whose criminal records have been erased pursuant to these rules shall not have been considered
arrested within the meaning of the Connecticut General Statutes with respect to the erased proceedings and may so
swear under oath.

Conviction of a crime will not necessarily disqualify you from the job as a Volunteer. Applicants shall be
disqualified from positions if they were ever convicted of any of the following:

A. Any crimes against children

B Any felony conviction involving violence
C. Any sexual offence

D Any crimes of moral turpitude



